As long as there are fraternities
and sororities, there will always be
those who like us and those who
hate us. As Greeks, we are walking
billboards for our organizations.
Whether we are wearing our letters
on a hat or t-shirt, if we have a
brand or tattoo of our letters, or
even if people just know we are
Greek, they judge our
organizations based on our
behavior. We are always making
people love Greeks or hate Greeks.

Many chapters think public
relations is just getting coverage in
the school newspaper or other
media sources. This is an important
part of visibility, of course, but an
effective public relations plan
should also involve campus
involvement, faculty/staff relations,
alumni/graduate relations, and
service to the community.

Campus involvement — Having
members involved on campus is
naturally a good way to develop
future leaders for the group, but it
also is a way to raise the capitol of
an organization. If your members
are involved and follow through
with their organizational
requirements, they enhance the
reputation of your chapter.
Consequently, if someone does not
follow through and is viewed as a
slack committee member or leader,
that also reflects on your
organization.

Faculty/staff relations — Some of
Greek life’s biggest supporters are
faculty and staff, but they also have
the ability to be our most powerful
detractors. The number one priority
of a college or university is the
academic success of its students. If
an experience like Greek life
enhances that academic success, it
is a major selling point for
fraternities and sororities. If the
Greek experience hinders
academic success or is viewed as
hindering academic success, that is
a nightmare for our organizations.

Talk to your members about how to
conduct themselves in class, the
importance of getting good grades,
and how to get academic help if
they need it. Not only does this
increase your grade point average,
it helps promote Greek life as a
partner to the academic side of the
house.

Plan an annual faculty/staff
appreciation lunch or dinner. Have
your members invite one or two
faculty or staff they enjoy working
with and invite other campus
administrators who work with Greek
life. Even if only five professors
attend, consider what an
accomplishment it would be for that
many faculty members to interact
with your chapter.

Continued on page 2

Dead Week: Dec 5-9

Finals Week:Dec 12-16
Winter Break: Dec 17- Jan 8
IFC Rush: Jan 17-20

Greek Leader Retreat: Jan 28

Southeastern Interfraternity
Conference
(SEIFC): Feb 16-19

Southeastern Panhellenic
Conference (SEPC): Mar 30-Apr 1

Greek Week: Apr 2-9



Alumni/graduate relations — Most chapters would not consider this to be a part of

a public relations plan, but inviting alumni and graduates of the chapter to come back
to campus to attend events is key, especially if you include alumni living in Atlanta from
other chapters. While these are our alumni brothers and sisters, they are also residents

of the surrounding community and inviting them to participate in a community service
project, tailgate before an athletic event, or attend a faculty/staff appreciation event

reflects positively on your organization.

Service to the community —

It is important to remember, however, that public relations do not just impact your
chapter, but all Greeks. Anytime we do something positive, it makes all of us look good.
Anytime we do something negative, it makes all of us look bad. If a chapter is found to
be hazing their members, most non-Greeks would not remember the name of the i
chapter a week later, but they would remember that a Greek group did something

Giving back to the community is a tenet of all fraternities
and sororities because of the importance of service and the experiences members can
have while giving of themselves, but it also enhances your chapter’s reputation. Any
time members of the community can see Greeks doing something positive, it increases
the positive feelings they will have about Greeks in general.
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bad. If all of us are working in our own chapters and as a Greek community to
enhance our reputation, it will make all parts of the Greek experience improve in

the public eye.

The start of the school
" year marked many
new beginnings for the
= Office of Community
= Service (OCS).
Formerly known as the
M.O.V.E. (Mobilizing
| Opportunity for
| Volunteer

II Experiences) Office,
| OCS continues the
I I'! Georgia Tech tradition
of preparing students
to use their innovative skills and strong work ethic to solve
real-world problems and improve the lives of people in
Atlanta, United States, and around the globe.

Another change is the fresh new faces in the OCS. | came
to Georgia Tech via The Ohio State University where |
studied Higher Education and Student Affairs. In my new
role as Assistant Director of Student Involvement for
Community Service, | hope to foster relationships with the
Greek community and help bring philanthropy initiatives to
the next level. Samantha Willis ( ) returns as Student
Assistant for Special Projects and Taylor Gibson ()
joined the OCS staff as Student Assistant for Publications.

Samantha is responsible for compiling community service
news and updating our new online agency database, while
Taylor regularly updates and modifies the OCS website.
Check out www.service.gatech.edu to see their hard work
and search numerous community service opportunities.

Speaking of community service opportunities, Georgia
Tech’s newest community service program is “disaster
relief.” When Hurricane Katrina hit the Gulf Coast, the
Georgia Tech Greek community quickly responded. FIJI
supported the American Red Cross in collecting 496 units
of blood, several fraternities and sororities hosted and
provided temporary housing for 275 Tulane students
displaced by the hurricane, and many Greek men and
women volunteered at the Red Cross Emergency Shelter.
In addition, IFC, Alpha Delta Chi, Alpha Xi Delta, Theta Xi
and individual Greeks helped the Georgia Tech community
collect over $50,000 for the Red Cross. Greek members
continue to support on-going disaster relief and several
Greeks will be “Gathering Together in Mobile”  over
winter break to assist with long-term hurricane recovery
efforts.

Learn more about Gathering Together in Mobile (GT
Mobile) at http://www.service.gatech.edu/decservice.php.




Congratulations to the
Homecoming 2005 winners!
Haunted Homecoming 2005
was a huge success from start
to finish, with more
organizations and chapters
participating than ever before.

Phi Mu and Delta Chi took first
place in Mock Rock on
Tuesday night, which was
hosted by Ashley Kemp and
Greg Munna. Wednesday
evening brought Tech Trivia at
Juniors, and Field events like
The Stand and Punt, Pass,
Kick took place in Yellow
Jacket Park all day on

Tuesday, Wednesday, and

Thursday. The traditional Mini
500 followed on Friday
evening, and Alpha Xi Delta
and Theta Xi won first place.
Pomp and Banners were also
displayed all week, with Alpha
Gamma Delta and Kappa

Sigma winning first place in
display and Alpha Chi Omega and Alpha Epsilon Pi
winning the top banner awards. Danny Hall, head
coach of the Yellow Jacket baseball team, was the
speaker of the Alumni Reception held on Thursday
night.

Saturday morning began extremely early for many
freshmen on campus, as sign-ins for Freshman Cake
Race began at 5:30 am. Shortly following was the
Reck Parade, consisting of Contraption, Fixed Body,
and Classic Car contests. These early Saturday
morning events are among the most popular of
Homecoming- specifically among alumni.

Winners of many events were recognized at halftime
as Georgia Tech beat our long-time rival, Clemson.
Mr. and Ms. Georgia Tech were also announced on
the field, with Saira Amir (nominated by Lambda Chi
Alpha) and Kevin Flaherty (nominated by Alpha
Gamma Delta) enjoying their traditional ride in the
Rambling Wreck. Kevin also proposed to his escort,
long-time girlfriend Chris Grabowski, on the field,
which was a surprise to everyone.

Overall Homecoming winners were announced after
the third quarter. Alpha Gamma Delta came away
first among the sororities, Delta Chi won top
fraternity, and the Georgia Tech band won the
Independent Student Organization category.

"1 # $%

& "1 # $%




President - Annie Sistrunk
Executive VP - Allie Murray
Recruitment VP - Christie Prevost
Treasurer - Lauren Raymond
Secretary - Anne Hewitt
Executive Programming
Recruitment Publicity

- Mandy Horton
- Molly McKenzie

Congratulations to all sororities on
an awesome Homecoming. The
theme this year was “Nightmare on
Techwood Drive.” Overall
Homecoming winners were: 1st
Place, Alpha Gamma Delta; 2nd
Place, Phi Mu; and 3rd Place, Alpha
Xi Delta.

During Homecoming Week was the
annual Run and Hide on Techwood Drive carnival. The
carnival is for elementary school children from local area
schools. The kids participate in carnival games ran by
different campus groups and they also get to go trick-or-

Over the past year IFC has had many accomplishments
including: holding their very first alumni golf tournament,
making proposals for the President Clough’s capital
campaign, and finally starting to create a Greek tutoring
program in coordination with Panhellenic.

Our alumni golf tournament this year was held at
the Frog golf course. We had over 40 active
chapter members and alumni participate in the
event. The event was a success and raised
approximately $1,000. Congratulations to Pike
who had the most participation in the event.

The biggest project for IFC over the past year was to
propose ideas for the President’s $1 billion capital
campaign. We worked in collaboration with Panhellenic and
NPHC in order to come up with ideas and see them

President - Michael Moreland
Executive VP - Joshua Wilson
Administrative VP - Brett Cupta
Recruitment VP - Matt Swanburg
Programming VP - Ben Callner
Treasurer - Trevor Kramer
Secretary - Jonathan Sangster

IFC Rush Chair - Jonathan Skypek

treating to the different Greek houses. Each child also
receives a big buddy, who is a member of Tech’s Greek
community, to be their guide at the event.

On Friday, the day before the Homecoming game, all Greek
chapters had to complete their displays. Winners for the
display were first place Alpha Gamma Delta, second place
Alpha Xi Delta, and third place Alpha Delta Chi. For this
competition, each Greek chapter has to create a display
outside of their house showing their support for Georgia
Tech. Each display is judged on relevance to theme,
mechanical design, and originality. The displays for a few
of the houses were even televised on ESPN during the
Homecoming game.

through. Some of our ideas included: scholarships for
Greeks, philanthropy endowments, streetscape
improvements, and leadership initiatives among other ideas.

Finally we are in the beginning stages of creating
a Greek tutoring program in coordination with
Panhellenic. The concept is to have Greeks tutor
Greeks in sophomore level classes in the evening
hours. We are looking at this concept because
there are a lot of programs geared towards
freshman and not as much support for second
year students especially in the evening hours. We
look forward to the next exec taking over this
project and really seeing it through.

Overall we have had a successful year and we are really
excited about the next exec.
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Utilize the following suggestions to ensure a
balanced chapter calendar! Through early
planning, your chapter can help members plan
their time effectively and ensure that they are not
over programmed.

Work with chapter officers and advisors to note
the following dates: first day of class, mid-terms,
exam week, vacations or breaks, holidays, and
any other university-sponsored event dates.

Four Tiers of Chapter
Calendar Planning:

1. Recruitment and initiation
activities. (events not to be
missed, i.e. mandatory)

2. Chapter meetings, officer
meetings, standards board
meetings, mandatory NPHC/
IFC/Panhellenic events,
founders’ day celebration, chapter elections,
officer training activities, and chapter retreats

3. Philanthropy activities, scholarship activities,
risk management educational workshops, and
committee meetings

4. Member appreciation activities, alumni/
alumnae events, cultural events, sisterhood/
brotherhood activities, chapter dinners, and
members’ birthdays.

All other events, like social and campus
activities, should fill in remaining space.

Ask these questions:

1. Is the number of “mandatory” events
reasonable?

2. Are any particular groups in the chapter
expected to do a good deal more than others
(i.e., new members or newly initiated members
have most time demands?). If so, how can time
commitments be more even among members?

3. Can events be combined?
Can you work with another
fraternity or sorority to plan a
workshop or service project?
How can officers combine
efforts to accomplish similar
goals?

4. |s there room in the
calendar for events that come
up during the semester?

5. Do you have a balanced
calendar? Balanced between scholarship,
social, sisterhood/brotherhood, service, etc.?
What areas need more attention?

6. Is the timing good? Is there too much
scheduled during one time of the semester or
year?

7. Do you have a variety of events (social,
scholarship, leadership, and service) on the
calendar?

IFC Rush: January 17-20
Greek Leader Retreat: January 28

Southeastern Interfraternity Conference (SEIFC):
Southeastern Panhellenic Conference (SEPC):

February 16-19
March 30-April 1
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Several fires have occurred in chapter houses
over the holiday season for a variety of
reasons. The following checklist will help
ensure that you are taking the necessary
precautions to protect the facility over winter
break.

Signed lease agreements are collected
from all returning tenants.

Set move-out time by which all members
must be out of the facility.

Ensure that rooms emptied of possessions
and trash by tenants.

Collect all keys from tenants.

Have telephone service terminated or
placed on "vacation rates."

Turn heat down (maintain at least 58 to 60
degrees) and unplug all space heaters.

Store and lock all equipment and furniture.

Store and lock all trophies, composites,
photos, awards, and other valuables.

Empty, clean, and disconnect personal
refrigerators.

Require tenants to unplug all electrical
equipment.

Clean refrigerator and stoves thoroughly,
and leave doors open to avoid mildew.

Empty all trash from the house to eliminate
fire and health hazards.

Make arrangements to have all trash
hauled away.

Check all locks on doors and windows.
Repair any broken windows.

All accounts receivable should be
collected.

All accounts payable should be paid.

All safety equipment is checked and in
working order.

- Exit lights are operational.
- Fire extinguishers are operational.
- Sprinkler system is operational.

Complete property inspection. Inventory
equipment, furnishings, and amenities.

Itemize all damage or repairs needed in
individual and common areas.

Arrange for an advisor or chapter officer
living nearby to check the facility
periodically.

Information adapted by Tau Kappa Epsilon, Pi Kappa
Alpha, and Phi Kappa Psi publications.



It is hard to fail, but it is worse

never to have tried to succeed.

In this life we get nothing save by effort.
Theodore Roosevelt

To accomplish great things,

we must not only act, but also dream;
not only plan, but also believe.
Anatole France

What counts is not necessarily
the size of the dog in the fight -
it's the size of the fight in the dog.
Dwight D. Eisenhower

Do not follow where the path may lead.
Go instead where there is no path

and leave a trail.

Harold R. McAlindon

We cannot control life's difficult moments
but we can choose to make life less difficult.
We cannot control the negative atmosphere
of the world, but we can control the
atmosphere of our minds. Too often we try
to choose and control things we cannot.
Too seldom we choose to control

what we can -- our attitude.

John Maxwell

Whether you're winning or losing, it is
important to always be yourself.

You can't change because of the
circumstances around you.

Cotton Fitzsimmons

The GreekBuzz is a publication of
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